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Ming Chi University of Technology Project Research Internship Performance Evaluation

Period

Form
Department/In-service .
Program/Credit Program Internship stage 11 (12 [13 [14
Class [ IClass A[ ]Class B [ ]Class C|Name Student ID No.
Research Topic
Internship Assessment / / - / / (each stage consisting of three months)

(1) Attendance and Reward & Punishment Assessment (20 points as the basic score; the HR unit provides the data to the
Division of Internship and Career Services for compilation)

Settlement Period |From Month/ Date/ Year to Month/ Date/ Year
. 1. 1 point will be deducted for each day of personal leave.
Attendance/| Personal | Sick Tardi Early Absence No points shall be deducted if the interval is less than a
absence leave leave ardiness dismissal | from work half of day. 0.5 points will be deducted for the interval
Subtotal o) more than a half of day but less than one day.
€)) @ |2. 0.5 points will be deducted for each day of sick leave. No
Day/time Q points shall be deducted if the interval is less than one
k=) day.
g" 3. 0.5 points will be deducted for each late arrival and early
departure.
Scori 4. 3 points will be deducted for each day of absence from
coring work. 1.5 points shall be deducted for an absence of less
than one day.
Reward & . . . . . . .
unishm‘icvn ¢/ increase Commendation/ | Minor Major Warning/ | Reprimand/ Minor Major Subtotal
por decrease in score +1 merit/+3 | merit/+9 -0.5 -1 demerit/ -3| demerit/ -9 2)
Time
Scoring
Timeliness of submission of the evaluation forms Increase or
(The Division of Internship and Career Services, Office of Research and Development will notify the decrease in Subtotal
students to submit the evaluation forms at each stage. 1 point will be deducted for each overdue day, score 3)
exclusive of holidays.)
Dat ved Month/ Date/ v [ ]Submitted on time
ate receive on ate ear .
[ISubmitted late
(1) Total score of attendance and reward & punishment: 20+(1)+(2)+(3), and no more than 20 points
(2) Internship performance and report assessment (80 as the total score, assessed by the Student advisor)
. Distributed | Scores . Distributed| Scores
Internship performance scorelzls won Internship Report scor:s won
1. Research attitude and effectiveness 15 1. Structure and layout of the research report 10
. 2. Professionalism and depth of the research
2. Research results and presentation 15 p 10
contents
. . 3. Research learning experience and
3. Learning enthusiasm 5 . & exp 10
suggestions
4. Routine communication and .
. . 5 4. Oral report and submission of report 10
interaction for the research
Subtotal (4) 40 Subtotal (5) 40
(2) Scores won upon assessment by the student Internship performance scores aggregated by the student
advisor: (4)+(5) advisor: (1)+(2)

Comment and suggestion:

The fields above the double line shall be completed in detail by the intern student, while the forms below the double line are assessed by the

student advisor and the related unit, and attached to the report.

Description 2. Submission order of the evaluation form: Student— Division of Internship and Career Services, Office of Research and Development—
after the student’s oral report— student advisor— class advisor— department/ in-service program/credit program for record.
Scoring process
Office of Research and Development
. Student L .
Class Advisor(3) . Division of Internship and Career
Advisor(2)

Services(1)
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