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Ming Chi University of Technology Internship Development Work Opportunity and

Interests and Rights Evaluation Form ()
Department/Specialized Program/Course:

Date of Evaluation: MM/DD

1. Overview of Internship

Partner
institution

Job contents

fund

required.)
[ No: Unable to cooperate

the contract

Required
conditions or
expertise
. [ IYes QNO Working  [[JOffice [JStore [JFactory Premises
Shift working hours,  work environment [ ]C [Others:
on and rest on v can room Crs:
Working hours | hours per week Housing  |[_|Provided [ ISelf-care
Overtime hours — hours per day BT Monthly salary: (to attain the
hours per week base pay)
P [ IYes [ |No Work shift |[_|Night shift oShift Schedule:
vertime pa .. BE—
pay []Compensatory Leave conditions |[_]Others:
Labor
insurance []Yes (In accordance with
health > |regulations, I have purchased labor
. ca insurance, health insurance,
1nsurar}ce, occupational injury insurance, and [JProvide d, to debit NT$ per montho
occupatlonal employment insurance. In overseas Meals —
injury regions, I have purchased accident and Self-cared
insurance and medical insurance)
e?rllzlorzglczm [ No: Unable to cooperate
u
Contribution of [ |Yes (To contribute labor
labor pension [PSMSIOM geciimlly as Baamgon of [ Yes [ No: Unable to cooperate

2. Internship evaluation (Excellent: 5, Good: 4, Fair: 3, Poor: 2, Bad: 1)

[ ]5 (No overtime, daily working hours not exceeding 8 hours )
[ ]4 (Overtime is allowed, with an average of 1 hour (inclusive) or less per day. )
[ I3 (There is overtime work, with an average of more than 1 to 2 hours of overtime per day. )

Practical learning
content and
professionalism

(Unprofessional )

Workload (per day)| [ ]2 ( There is overtime work, with an average of more than 2 to 4 hours of overtime per day. )
[ ]1 (Average daily overtime of more than 4 hours and total monthly overtime of less than 40
hours )
Note: Internship cooperation is not permitted if the total overtime hours per month exceed 40 hours.
Safety at work (Low risk) 15 [ 14 L3 L2 ) (High risk)
Occupational safety
and health measures (Improved measures) [_|5 [[14 [3 []2 [N (Lack of measures)
Training plan  |(Complete training) [ 5 [ 14 L3 L2 n (Unable to train)
Cooperation (Matched) 5 4 3 2 []1 (Unmatched)
concept
( Meet professionalism ) [ ]5 [ 14 [ 3 [ ]2 [

Note: The professional assessment includes the degree of alignment between the internship content and the department's
professionalism, the degree of alignment between the internship content and the department's representative functions in
cultivating students, the opportunities for practical operation provided by the internship site, the scope for development of the
internship content, and the level of support in terms of internship guidance hardware and software. If the score is 2 points
(inclusive) or below, the internship cooperation is not allowed.
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1. Workplace environmental safety
(Excellent lighting, noise reduction, and ventilation) [ |5 [ ]4 [ ]3 [ ]2 [ ]1 (Poor
working environment)

2. Pre-employment education and training and hazard notification

(3 hours or more of educational training) [ ]5 [ ]4[ J3[_]2[ |1 (Not implemented)
Workplace Note: Internship partners are not permitted if pre-employment education and training
internship has not been provided.

environment safety
facilities and  |3. Machinery and equipment operation permits

management (Professional training and operating instructions provided) [ 5[4 [ 3 [ 12 []1
measures (Lack of training guidance)
assessment

4. Safety protection status of facilities and equipment
(Protection from reel clips, static electricity, and splashes) [ ]5 [ 4 [ J3[ ]2 [ ]I
(Inadequate protection)

5. Provide personal protective equipment
(Safety helmet/shoes/gloves/earplugs/mask, etc.) [ 5[ 4 [ 13 [ ]2 [ ]1 (Not
provided)

Total evaluation
SCOres
(55 scores for full
mark)
3. Supplementary notes: (Please check with the internship provider to make sure that internship opportunities will be provided

during the internship cooperation contract and never terminate the contract earlier for the partner institution’s reasons so as to cause
interruption of internship to the students.)

SCores

4. Evaluation and Conclusion
olnternship Recommended olnternship not Recommended

Descriptions:

1. In the case of a new internship provider, please ask the department chair to arrange the internship advisor to visit the
internship provider’s supervisor to extend gratitude and evaluate the adaptability of the job lest the students should be
troubled for failure to adapt to the job after reporting on for duty.

2. Please do not engage in the internship cooperation, if it is impossible for the internship provider to provide
labor/national health insurance, occupational injury insurance, employment insurance contribute the labor pension fund,
guarantee normal working hours, offer overtime pay, execute the internship contract, offer accommodation overseas
and provide convenient transportation means.

3. The partner institution may be recommended only if the total evaluation scores attain 44 or more.

©Department Chair: Please sign here.(including the date) ~ ©Evaluator: Please sign here. .(including the date)

Form No.: AOA2100317
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